DIOCESE OF TUCSON CATHOLIC SCHOOLS

Contract of Employment – Teacher (Template)
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THIS CONTRACT, made between
  (name of teacher)

(hereinafter the “Teacher”) and

(Parish Corporate Name)

 
























(hereinafter the “Parish”), located at
(address)



, Arizona in the County of




, State of Arizona.

1.
WITNESSETH, that said

(name of teacher)






who will serve as
 Teacher during the period of this 

contract, hereby agrees to perform such duties as assigned to him/her for the period of

 days, starting



, 200

and ending



, 200
.   Employment will begin the 


day of




     ,  200


,
and 

Mr/Ms







will faithfully perform the duties of Teacher in said school, according to policies and rules established by the Diocese of Tucson Department of Catholic Schools for the government thereof, all of which policies and rules have been adopted by the Parish.
2. In consideration of said services satisfactorily performed, the said Parish agrees to pay the Teacher the sum of












($



) for the term of this contract, said sum to be payable in 


 installments. 

3. Benefits shall be allowed as prescribed in the Personnel Policies of the Diocese of Tucson, and such revision thereof as are made and approved by the Bishop of the Diocese of Tucson, all of which have been adopted by the Parish. Benefits eligibility and enrollment for teachers working thirty (30) hours or more per week include but are not limited to:

• Medical insurance, voluntary vision plan, and voluntary dental plan eligibility and enrollment for teachers beginning employment are effective the first of the month following thirty (30) days of employment.

• Life insurance and Accidental Death and Dismemberment benefits are effective the first day of the month after ninety (90) days from beginning employment as stated in No. 1 above.

• The diocesan pension plan and long-term disability eligibility and enrollment are effective the July 1 after two (2 ) years from beginning date of employment as stated in No. 1 above.

• Teachers terminating before the end of their contract period as stated in No. 1 above, will be covered with all benefits described above until the last day of the month in which they terminate.

• Benefits eligibility and enrollment continue for current teachers who sign a new contract. Pension plan and long-term disability eligibility and enrollment are based on the beginning date of employment in the initial contract.

• This contract can be terminated by the Parish with 30 days’ notice for unsatisfactory job performance in accordance with Diocese of Tucson personnel policies and practices which have been adopted by the Parish.

4. Any modification of this contract must be in writing, signed by all parties.

5. I have received a copy of the Personnel Polices of the Diocese of Tucson applicable to my employment and accept the terms of that policy.

6. I have read and will abide by the Diocese of Tucson’s “Guidelines for the Prevention of and Response to Sexual Misconduct,” the “Code of Conduct,” “Policy #3120 – Harassment,” and Policies #4610 and #4620 on accommodations for students.

Teacher



















Date

Principal


















Date

Pastor



















Date

Copies: Employee, Employer, Dept. of Catholic Schools






(6/06) – this revision supercedes prior contract.)

